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Employers with more than 
15 employees must list pay 
ranges and benefits in Job 
ads, or upon application in 
the case of Rhode Island 
(Effective 1/1/2023)

California, Washington, 

Rhode Island

Employers with at least 1 
employee in the state must 
list pay ranges and benefits 
in Job ads (In effect)

               Colorado

Employers to provide a salary 
range to candidate upon 
request, after interviewiewing, 
or to a current employee who 
applied (In effect)

Maryland, Nevada, 
Connecticut

                 New York

Private-sector employers in 
the state to disclose salary 
ranges on job postings 
(awaiting Governor’s 
signature)

New York City; Westchester, NY; Ithaca, NY; Cincinnati, OH; Jersey City, NJ:

Cities that either require employers to list salary in job ads or upon candidate’s request.

States & cities that mandate 

pay transparency from employers
As of November 2022

$

How to prepare your company for pay transparency in 2023 

Employers with more than 
15 employees must list pay 
ranges and benefits in Job 
ads, or upon application in 
the case of Rhode Island 
(Effective 1/1/2023) 

Cincinnati, OH * 

Employers with at least 1 
employee in the state must 
list pay ranges and benefits 
in Job ads (In effect) 

Maryland, Nevada, 
Connecticut 

Employers to provide a salary 
range to candidate upon 
request, after interviewiewing, 
or to a current employee who 
applied (In effect) 

New York 

Private-sector employers in 
the state to disclose salary 
ranges on job postings 
(awaiting Governor's 
signature) 

N~~ York C~ty; West~hester, NY; Ithaca, NY; Cincinnati, OH; Jersey City, NJ: 
C1t1es that either require employers to list salary in job ads or upon candidate's request. 

https://www.celential.ai/blog/what-is-pay-transparency/

